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Abstract

Access to employment is a standout among the most troublesome issues confronted by disabled people in Cyprus, as
more than 10,000 who have appropriate qualifications remain unemployed. Worldwide estimations indicate that dis-
abled people are either unemployed or underemployed at a much higher rate when compared to individuals with no
disability. This study aimed at examining the association of the unemployment and underemployment status of disabled
people with their demographic characteristics as it appears in other countries with similar cultural and legal environ-
ments. This correlational and regression study encompassed collecting primary data using 117 online questionnaire
responses gathered from the 6,000 registered members with physical disabilities in related organizations in Cyprus.The
study used cross-sectional survey utilizing judgment (purposive) sampling to simultaneously measure demographic
variables and type of disability, toward the unemployment and/or underemployment status of disabled individuals in
Cyprus, to identify possible relationships between them hence to identify if demographic variables and type of disability
significantly relate to unemployment and underemployment. Results indicate that people with certain disability types
have higher probabilities of being employed than others with different types of disability. People with paraplegia, quad-
riplegia, dystrophy, and neurological disabilities hold lower employment rates than other types of disability. People with
visual disability and people with absent limb/reduced limb function rank high in both unemployment and employment
rates at an equal rate.There is a significant association between the type of disability and the employment status of dis-
abled people.The study findings relating to the employment status of disabled people in Cyprus differ to the literature
findings, as it is unexpectedly much lower to what it is reported in the literature.

Keywords: Employment status; Disability; Discrimination; Unemployment.

1. INTRODUCTION

Approximately 1 billion people worldwide are considered to have a disability (Disability Overview, 2016;
Sun et al., 2017; World Report on Disability, 2011; Zheng et al., 2016), referring to the idiom covering phys-
ical, mental, and intellectual impairments, restrictions on activities, and participation boundaries (WHO,
2012). Worldwide estimations state that only 25% of the disabled adults participate in the labor market as
compared to the remaining 75% of the adult population (Snyder et al., 2010). Disabled adults hold a higher
unemployment rate of 60% compared to the 20% of nondisabled people, 22% receive incomes below min-
imum wage compared to the 12% for nondisabled people, and occupy lower status positions in the work-
place (Coffey, Coufopoulos, and Kinghorn, 2014; Parlalis, 2013; Snyder et al., 2010). This situation indicates
that disabled people are either unemployed or underemployed at a much higher rate when compared to
individuals with no disability (Coffey et al., 2014; Vickers, 2009). This being a worldwide phenomenon, laws
in first world countries have been consequentially enacted to prevent and eliminate employment discrimin-
ation among disabled people (Australia in 1992, France in 1987, the United Kingdom [UK] in 1995, and the
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United States [USA] in 1990) (Parlalis, 2013). Access to employment is a standout among the most trouble-
some issues confronted by disabled people in Cyprus, as more than 10,000 disabled people who have
appropriate qualifications remain unemployed (Parlalis, 2013) introducing a series of adverse effects such
as financial volatility and mental distress.

Although significant research has been conducted worldwide in relation to disabilities and employ-
ment (Bakula et al., 2011; Caceres and Caceres, 2015; Coffey et al., 2014; Fabian, Beveridge, and Ethridge,
2009; Folguera, 2014; Graf, Marini, and Blankeship, 2009; Hashim and Wok, 2014; Hernandez and McDonald,
2010; Roessler et al., 2011; Snyder et al., 2010; Vickers, 2009; Vornholt, Uitdewilligen, and Nijhuis, 2013),
similar research is nonexistent in Cyprus, mainly due to the Cyprus government’s reluctance to invest in the
problem. Research related to disabled persons would reveal the actual current problems disabled people
face, and on the other hand, such knowledge would force the actual enforcement of the law (Disability Act
N.127(1)/2000) ensuring that disabled people get equal chances in employment, either by penalizing employ-
ers for discriminatory hiring practices or by providing incentives for hiring disabled people. In countries
culturally and legally similar to Cyprus, such as the UK and Greece, people with disabilities are underem-
ployed and placed in substantially inferior positions based on their skills, education, and experiences. The
employment rate of disabled people is 31.4% in the UK compared to 68.1% for nondisabled and, in Greece,
46.3% of disabled people are employed compared to 76.4% of nondisabled (ANED, 2013). Cyprus was a
former British protectorate between 1878 and 1914 and then a former British colony until its independence
in 1960 (Hardy, 2014); thus, the British influence on the current infrastructure (buildings and governmental
processes) and especially on the common law implemented and followed in Cyprus (Yesilada, 2016) is evi-
dent up until today. Regarding similarities to Greece, it is widely known that the two countries are almost
culturally identical, as they share a common language, religion, and Greek heritage (customs and traditions)
(Papadopoulos et al., 2016).

As unofficial estimates on employment in Cyprus gathered from associated organizations, such as the
Department of Social Inclusion of Persons with Disabilities, indicate registration of approximately 12,000
disabled people as unemployed (nearly 16% of the all 75,000 unemployed people out of the 428,000 work-
ing-age people) (Ministry of Labor and Social Insurance, 2013), it was logical to assume that an equivalent
situation existed in Cyprus; hence, this study investigated the association between the type of disability and
the employment status of disabled individuals in Cyprus. The study will help to shed light on the disabled
peoples’ challenges and thus may improve their employment opportunities, their employment, and work-
ing conditions, and improve employment equality with those workers without disabilities. Therefore, the
research questions with the relative hypotheses were developed as follows:

RQ. What is the association between the type of disability and employment status of disabled people
in Cyprus?
H,—Type of disability does not significantly associate with the employment status of disabled people
in Cyprus.
H,—Type of disability significantly associates with the employment status of disabled people in Cyprus.

Employment is one central indicator of adult achievement in our society. Not only does it provide
financial security, but a stable job allows individuals to be independent and adds to the general feeling of
worth and individual fulfillment (Nord et al., 2013; Omar, 2013). Still, the literature proposes that the advan-
tages and gains from securing satisfying employment have gone unaccomplished by individuals with a
disability (Agovino and Rapposelli, 2014; Sciulli, de Menezes, and Vieira, 2012; Suarez-Balcazar et al., 2013).
General employment rates for disabled people are much lower than those without a disability adding to the
determinately high poverty rates for this population group (Kulkarni and Kote, 2014). For example, in the
European Union (EU-28), the employment rate for disabled people in 2011 was 25% compared to the 47.3%
of those without a disability; the highest gaps were observed in the Netherlands (43% of disabled people
were employed in contrast to the 80% of nondisabled who were employed), whereas the smallest variation
was in Luxemburg with a gap of only 2% (Eurostat, 2015). Disability, which is defined as a term covering
any form of impairments or injuries, or any restriction or boundaries relative to activities and participation
(Ward, Moon, and Baker, 2012; WHO, 2015), is portrayed as common, recurrent, and distinctive. The above
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definition is based on the fact that nearly 1 billion individuals worldwide are considered to have a disability
and that the surrounding environments intercede the way disabilities influence a person (World Report on
Disability, 2011). It is also accepted that only 25% of the disabled people take part in the labor market when
contrasted with 75% of the overall population (Snyder et al., 2010), indicating that most disabled people are
either unemployed or underemployed (Burke et al., 2013; Jans, Kaye, and Jones, 2012; Sing, 2012; Ward
et al., 2012).

Findings from the literature suggest that 60% of disabled people who are of working age worldwide
are unemployed compared to the 20% unemployment rate of nondisabled people (Parlalis, 2013). Even
though overall employment rates for disabled individuals have increased the last years (Newman et al.,
2009; Novak, 2015), occupational outcomes are still lower for disabled people compared to those without a
disability (Newman et al., 2009). For instance, the study by Newman et al. (2009) shows that 66% of young
adults without disabilities find a job within four years of high school graduation compared to the 57% of
young adults with a disability. This weak and restricted employment prospects and the limited financial
stability, because of the limited prospects, are still realities for disabled people and especially younger ones
(Holwerda et al., 2015; Novak, 2015; Vornholt et al., 2013). This fact is also portrayed by Schooley, Feldman,
and Alnosayan (2012) who view disability as a social issue, asserting that disability is not a mental or phys-
ical limitation of an individual, instead it is a limitation of opportunities to be an equal member of society
and workplaces due to physical and societal obstacles. In addition, many young adults with disabilities grad-
uate from high school and enter adulthood with an inability to be financially autonomous or independent
from public assistance (Newman et al., 2009). On the other hand, Jang, Wang, and Lin (2014) and Wehman
et al. (2014) found that the more educated the people with disabilities, the more likely to be employed.

Similar studies reveal that one of the most common barriers to equal employment both in the pub-
lic and private sectors for disabled individuals are employers’ lack of knowledge about handling disabled
individuals, as well as the perceptions of both employers and coworkers about disabled individuals’ nega-
tive attitudes (Agovino, Parodi, and Barajas, 2014). Therefore, based on the above information, it can be
presumed that one major problem that arises regarding disabled individuals’ employment opportunities is
discrimination that might be caused by lack of knowledge (Agovino et al., 2014). Hence, states’ and society’s
aim might be to decrease or eliminate discrimination in the workplace by educating members of society and
craft those policies that support (both financially and regarding infrastructure) the employment and accept-
ance of disabled individuals as equals.

Another significant finding is that not only do disable people encounter employment barriers but
also those who get employed are more likely to lose their job (Honey et al., 2014). A study investigating
the transitions between full time, part time, and unemployment of people with and without disability
revealed that disabled employees are more likely to transit from employment to unemployment than
nondisabled (39%-22%, respectively) (Honey et al., 2014). The transition naturally brings up the issues
of employment maintenance for people with disabilities. The lack of knowledge and related experi-
ence toward disabled people causes employers to discriminate against people with disabilities, both
regarding hiring decisions and advancement purposes (Hashim and Wok, 2014). The lack of knowledge
relates especially to financial or cost accommodation issues perceived by potential employers, though
this does reflect reality, as 1 out of 322 workplace accommodations did not have any direct cost at all
(Mcdowell and Fossey, 2015).

In some instances, people with disabilities might prefer causal or part-time jobs (Honey et al., 2014).
Probably, the reason for this is the fact that the barriers to having a regular full-time job are so many, that
disabled people give up in their efforts to get a proper job, as in the case of the UK in 2014, 53% of the dis-
abled people experienced barriers to work compared to the 30% of those without disabilities (Papworhtrust,
2014). However, a part-time job produces lower wage, provides very few other benefits or nothing at all, is
less stable, and provides fewer opportunities for career development and advancement (Honey et al., 2014).

A report by the University of Edinburg in the UK (Riddell et al., 2010) showed that disabled people do
not fulfill the career development aspect as defined by the latest definition above. The report showed that
in 2008, only 41.1% of disabled people in Great Britain are employed, 6.7% are self-employed, and 55.7%
are unemployed. For the 41.1%, approximately 47% are in high-level employment (i.e., manager and senior
officials) compared to the 55% of the nondisabled.
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2. METHOD(S)

This quantitative correlational and regression study is intended to conduct significant research to investi-
gate the factors influencing unemployment and underemployment of people with disabilities and based on
the findings to develop possible implications regarding any discriminatory practices from coworkers and
employers.

The data needed for this study were represented numerically, as the variables in the study could be
measured using numbers. Regarding primary data, these involved online questionnaires addressed to indi-
viduals with physical disabilities, whom they were contacted and recruited through organizations serving
people with disabilities. Approximately, 6,000 disabled people are registered as members of such organiz-
ations, and the objective of the study concerning questionnaire dissemination was to recruit a 5% sample
of the population resulting in 300 study participants, though eventually only 117 responses were gathered
using Qualtrics.

For this quantitative method study, cross-sectional survey was used, utilizing judgment (purposive)
sampling; because the population is divided into subcategories as different types of physical disabilities exist,
data were collected on the type of disability each respondent has and then groups were statistically compared
from the data set. Regarding the analysis of data, SPSS v.23 analytics software was used, to perform regres-
sion analyses. More specifically, a chi-squared analysis was used for answering the research question as to
check whether the type of disability was associated with the employment status of disabled people.

2.1. Population and Sample

Among the approximately 6,000 registered members in organizations related to disabilities in Cyprus,
around 1,300 were members of the Cyprus Organization for the Blind, 3,000 of the Cyprus Antirheumatic
Association, 70 of the Cyprus Association of Multiple Skliryncis, 250 of the Cyprus Paraplegic Organiza-
tion, 600 of the Muscular Dystrophy Association, and 1,000 of the Cyprus Federation of the Deaf. The 1,000
members of the Cyprus Federation of the Deaf had to be excluded, as the organization had withdrawn from
the study. After verbally contacting the organizations to determine their interest to participate in the study,
site permission letters and invitation letters were received and obtained, after being translated and back-
translated in both Greek and English by certified translators.

The study employed a nonprobability sampling of 5% sample of roughly 6,000 disabled people who
were registered members of organizations serving people with disabilities, as to produce approximately
300 study participants. More specifically, the initial intention was to gather an estimated sample of 65 par-
ticipants who were members from the Cyprus Organization for the Blind, 150 participants from the Cyprus
Antirheumatic Association, and 4 from the Cyprus Association of Multiple Skliryncis, as well as 13 from the
Cyprus Paraplegic Organization, 50 from the Cyprus Federation of the Deaf (which they had to be excluded
eventually), and 30 participants from the Muscular Dystrophy Association. For the purposes of data analy-
sis, the collected data were categorized into the following disability types: (a) paraplegia, (b) quadriplegia,
(c) multiple sclerosis, (d) dystrophy, (e) visual impairments, (f) hearing impairments, and (g) neurological
disabilities. However, after running a G¥Power analysis, 154 responses were set as the new target.

2.2. Ethical Assurances

As the research was conducted using human participants, it adhered to the Belmont ethical principles of jus-
tice—equitable distribution of benefits, respect for persons—people should make autonomous decisions,
and beneficence—to maximize benefits and minimize harm to human subjects (Brakewood and Poldrack,
2013; Hodges and Sulmasy, 2013; Kelleher, 2014). An informed consent form attached to the questionnaire
was given to participants explaining the research purpose and objectives, including the researcher’s per-
sonal contact details. The purpose of the informed consent form was to ensure the anonymity and privacy
of the participants’ details assuring that no one can link data to specific participants, ensuring that his or her
participation is voluntary, identifying the level of participant involvement, and assurance of confidentiality.
Before the consent form, an approval was gained through a letter from the persons in authority of the organ-
izations related to disabled people in Cyprus. Even when participants agree to participate in the study, it was
made clear to them that they could drop out at any time they wished, or change their answers, up until the
data analysis begins.
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3. RESULTS

3.1. Validity and Reliability of the Data

The opinions of five experts encompassing directors and leaders of organizations related to disabilities
were considered by employing field testing, thus to endure the validity of the questionnaire.The directors of
the organizations related to disabled people in Cyprus assisted with the development of the questionnaire,
to ensure that the questionnaire measures what is supposed to measure, to ensure that the privacy of the
respondents is protected, and to ensure that the questions addressed the objectives of this study and its
results have a positive impact for these organizations’ members. A field test was used for collecting data
from approximately 20 members of the sample organizations, to ensure the reliability of the questionnaire.
To estimate the reliability of the items in the questionnaire, Cronbach’s (o) alpha was run on the data of the
field-test of 20 respondents. Initially, Cronbach’s (o) alpha was run on variables that were considered to be
naturally linked (correlated) to investigate the reliability and construct validity of the questionnaire, all hav-
ing higher than 0.8 coefficient, indicating very high reliability.

3.2. Results

The study aimed at exploring the unemployment and underemployment status of individuals with physical
disabilities in Cyprus, through the collection of primary data. The demographic characteristics of the sam-
ple, which included 117 responses that were collected using Qualtrics, comprised 50 males (42.7%) and 67
females (57.3%), out of which 35.9% had a visual disability, 6% had a neurological disability, 6.8% paraplegia,
8.5% quadriplegia, 2.6% dystrophy, 23.9% had absent limb or reduced limb function, and 13.7% other types
of physical disability. Table 1 portrays the demographic characteristics of the sample responses.

Table 1. Demographic Characteristics of the Sample.

Frequency Percent Valid percent
Gender Male 50 42.7 42.7
Female 67 57.3 57.3
Total 17 100 100
Marital status Single 52 44.4 45.6
Engaged/Married 54 46.2 474
Divorced/Widowed 8 6.8 7
Total 114 974 100
Missing System 3 2.6
total 17 100
Unemployed 49 41.9 42.6
Full-time employed 51 43.6 44.3
Employment Part-time employed 11 9.4 9.6
status
Full-time self-employed 2 1.7 1.7
Part-time self-employed 2 1.7 1.7
Total 15 98.3 100
Missing System 2 1.7
total 17 100
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Public sector 25 214 23.4
Manufacturing/construction 2 1.7 1.9
Education 3 2.6 2.8
Retailing 6 5.1 5.6
Type of Nonprofit 15 12.8 14
company Services 9 77 8.4
Agriculture 1 0.9 0.9
Banking/finance 3 2.6 2.8
Healthcare 1 0.9 0.9
Other 42 35.9 39.3
Total 107 91.5 100
Missing System 10 8.5
total 17 100
Director/Chief executive 2 1.7 1.7
Upper manager 1 0.9 0.9
Middle manager 2 1.7 1.7
Junior manager 4 3.4 3.5
Occupational Supervisor 14 12 12.2
status Technical/Associate professional 12 10.3 10.4
Clerical support worker 16 13.7 13.9
Skilled worker 10 8.5 8.7
Unskilled worker 5 4.3 4.3
Unemployed 49 41.9 42.6
Total 115 98.3 100
Missing System 2 1.7
total 17 100
Visual disability 42 35.9 36.8
Neurological disability 7 6 6.1
Type of disability Paraplegia 8 68 !
Quadriplegia 10 8.5 8.8
Dystrophy 3 2.6 2.6
Absent limb/Reduced limb function 28 23.9 24.6
Other 16 13.7 14
Total 114 974 100
Missing System 3 2.6
total 17 100
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Statistic Std. Error
Mean 39.6 0.847
95% Confidence interval Lower bound 37.93
for mean
Upper bound 41.28
5% Trimmed mean 39.53
Median 38.5
Variance 83.215
Age Std. deviation 9.122
Minimum 20
Maximum 59
Range 39
Interquartile range 16
Skewness 0.147 0.225
Kurtosis —0.875 0.446

Research question: What is the association between the type of disability and employment status of

disabled people in Cyprus?

H1,—Type of disability does not significantly associate with the employment status of disabled people

in Cyprus.

H1,—Type of disability significantly associates with the employment status of disabled people in

Cyprus.

As the p-value .002 of the chi-squared shown inTable 2 is less than 0.05, a high association is identified
between the two variables (type of disability and employment status) of disabled people in Cyprus, rejecting
the null hypothesis and accepting the alternate hypothesis that the type of disability significantly associates
with the employment status of disabled people in Cyprus.

Furthermore, when performing a cross-tabulation between the variables “type of disability” and
“employment status,” the results revealed that people with visual disability and absent limb/reduced limb

Table 2. Chi-Square Test.

Asymptotic significance
Value Df (two-sided)
Pearson chi-square 48.408° 24 0.002
Likelihood ratio 45.755 24 0.005
Linear-by-linear association 0.768 1 0.381
No. of valid cases 14

a A total of 29 cells (82.9%) have expected count less than 5. The minimum expected count is 0.05.
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function rank high in both unemployed and employed, either full-time or part-time employment. This infor-
mation is portrayed inTable 3.

For the statistical test used, both assumptions are met, as both variables measured are at an ordinal
or nominal level. In addition, the assumption that two variables should comprise two or more categorical
independent groups is also met. No violations occurred.

4. DISCUSSION

This study used a chi-squared statistical test to address the research question with the corresponding
hypotheses.The results indicate a significant association between the type of disability and the employment
status of disabled individuals in Cyprus, rejecting the null hypothesis and accepting the alternate hypoth-
esis, as the chi-square value is 48.408 and the p-value is .002, which is less than 0.05. In general, this study
found that approximately 42% of the disabled people were unemployed, which is nearly the average of the
two countries with a similar cultural and legal environment as Cyprus (Greece and the UK). Research has
shown that the unemployment rate for disabled people is approximately 60% worldwide (Coffey et al., 2014,
Parlalis, 2013; Snyder et al., 2010), while it is approximately 46.3% in Greece and 31.4% in the UK (ANED,
2013)—countries that have a similar cultural and legal environment as Cyprus.

Furthermore, the counts of the adjusted residuals indicate that a higher unemployment rate was
expected (17.7) for people with visual disability than the actual (12), as well as a lower employment rate as
full timers for the same group than actual: 18.8 was an expected count for full-time visually disabled and
the actual was 27. As the Euroblind organization states, the average unemployment rate of blind and par-
tially sighted persons of working age in the EU is over 75% (Euroblind, 2018); whereas, based on the study
findings, approximately 28% of the people with a visual disability are unemployed. Although the unemploy-
ment rate in Cyprus is very high, still it is way below the EU rate. Similarly, another significant finding was
that people with quadriplegia had an expected count of 4.2 for unemployment, and the actual was almost
double, at 8. Lastly, 3.1 people with a neurological disability were expected to be full-time employed, and
the actual count was 0. However, lack of data regarding these types of disability and employment make it
burdensome in drawing further conclusions and discussion.

Initially, this study examined the association of the types of disability with the employment status
because an association of these variables was identified in the literature as a worldwide phenomenon, espe-
cially in countries with similar cultural and legal environments, such as Greece and the UK. The data analysis
revealed that the research question and hypotheses were logically formulated and confirmed that a similar
situation exists in Cyprus, revealing that the types of disabilities are associated with the employment status.

Later, the results and implications of the study are discussed in detail, concluding with recommenda-
tions for practice and recommendations for future research.

RQ. What is the association between the type of disability and employment status of disabled people
in Cyprus?

The analyzed results support the alternate hypothesis that the type of disability significantly asso-
ciates with the employment status of disabled people in Cyprus. This association indicates that people
with certain disability types have higher probabilities of being employed than others with different types
of disability. For instance, people with paraplegia, quadriplegia, dystrophy, and neurological disabilities
hold lower employment rates than other types of disability. Surprisingly, people with visual disability and
people with absent limb/reduced limb function rank high in both unemployment and employment rates
at an equal rate. A possible explanation for this is the fact that for both disability types, various tiers exist.
For instance, the level of visual disability is determined by the visual acuity of the person. Therefore, it is
assumed that people with low visual acuity might find it more difficult to be employed, whereas people
with higher visual acuity, though considered visually disabled, might find it easier to be employed. How-
ever, this study does not consider the different levels or tiers of physical disability; therefore, more infor-
mation and conclusions cannot be drawn based on the study results and findings; this can be further
researched at a later stage.
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The key finding contributing to the literature is the fact that the type of disability significantly associ-
ates with the employment status of disabled people in Cyprus, indicating that people with certain disability
types (such as visual disabilities) have higher probabilities of being employed, compared to other people
with different types of disability, such as paraplegia or dystrophy. There were no findings in the literature
regarding disability types and employment. Therefore, this is considered a major finding of this study, and
it should be further examined in future research.

4.1. Recommendations for Practice

The findings of the study raise awareness and understanding and provide evidence on the employment,
unemployment, and underemployment status of people with physical disabilities in Cyprus. It is a fact that
people with disabilities are underrepresented in the labor market because of their disability. As the results
indicate high unemployment rates (42.6%), organizations supporting disabled people, as well as govern-
mental agencies can work toward improving the current dismal situation. Therefore, practitioners including
government offices should work toward this direction.

More specifically, the government could set a job quota in promoting the employment of disabled
people in all organizations across all industries and not only in the public sector. Results show that most dis-
abled people who are employed work in the public sector and other nonprofit organizations (34.2%); hence,
other industries need to be motivated (i.e., tax incentives) to revise their workforce diversity policies and
include disabled people in their workforce. Still, all these will have an effect provided disabled people want
to find employment; the views of disabled people can be examined in future research.

4.2. Recommendations for Future Research

Numerous studies can be conducted as the continuity of this study. Initially, immediate future research
steps should include conducting a similar study on a larger scale, by including not only people with more
physical disability types, such as hearing disabilities, but also more types of disabilities in general, including
mental disabilities, such as bipolar disorder. Additionally, research can be conducted for each disability type
independently, examining whether the level, tier, or criticalness of a disability (i.e., the level of visual acuity)
predicts variables such as employment, wage levels, or education.

Another exploration area is the legal environment regarding disabilities and employment discrimin-
ation in Cyprus. Future studies can examine whether the legislative provisions are implemented and exer-
cised by private and public organizations. The personal view of disabled people should be considered as
well when examining the practice of legislative provisions. Relative to this, a comparative analysis might be
conducted on the legislative provisions of the European Union member states, or in other countries as well,
such as the UK and the USA.

Finally, additional further qualitative studies can examine the views of disabled people with respect to
the problems and obstacles they face in their effort to find employment and toward career progression, as
well as their personal view on how society, in general, behaves toward people with disability.

5. CONCLUSIONS

The purpose of this correlational and regression study was to explore the unemployment and underem-
ployment status of individuals with physical disabilities in Cyprus and examine the status’s association
with demographic variables and type of disability. This study used correlation and regression analysis, as
these are common techniques to measure the associations between quantitative variables, and examined
whether two variables covary, as the developed hypotheses in the study have to do with cause and effect
relationships and determined if one variable corresponds to a value of another variable. More specifically,
chi-squared and ordinal regression analyses were used for answering the research question. The data col-
lection included 117 disabled people in Cyprus and indicated that there is a significant association between
the type of disability and the employment status of disabled people in Cyprus. That is, people with certain
disability types have more chances to be employed than others. People with quadriplegia, paraplegia, and
other related neurological disabilities have significantly lower opportunities to be employed compared to
other disabled people, perhaps due to the severity of their disability.
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These results are hugely significant for both academics and practitioners. For academics, results indi-
cate a research gap and show that additional research needs to be conducted in relation to disabilities and
employment, as it was suggested earlier in the recommendations for future research. For practitioners,
results indicate that they will need to invest in enhancing the opportunities for employment and career
advancement. The current research outcomes might serve as guidance to organizations employing people
with disabilities thus to improve their overall performance and effectiveness, by re-engineering their pol-
icies and structure and for better exploitation of their disabled employees. The above statement will be
accomplished by raising awareness and understanding of physical disability issues among management
and staff members—colleagues of disabled people in various levels.
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